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This Agresmaent entered into this day of December,

1969, by and between the Board of BEducstion of Lincoln Park, the Borough

of Lincoln ?az§: £y of %ﬁ§r$5§ S%&?ﬁ of Hew Jersey, hereinafter
rafarvad to “ﬁ&g Sggfé“, and. the ainaaiﬁ Park School Servicas Associstion,
%@%@iﬁafﬁaz'gﬁﬁggﬁaé teiga the ”&sg@céaiieﬁ”

; th&i in ﬁ@ﬁgéé&z&tiaa af their mutual promises and

c@@%m&ﬁ%% 88’ s@% ﬁ@zgk %&%@iﬁg is &@zaﬁy agzgaé as f@iig@g

AL ';_ _“ _ ?&% E@arﬁ h@ga%y zgaegﬁizgﬁ t%g Asgﬁﬁiatéaﬁ a8 aﬁ% axaingifﬁ

&ﬁé @aiﬁ Eaﬁiégﬁﬁ%%%iﬁﬁ %@z a@é;@ctiy& ﬁﬁgﬁiiatéaﬁ ﬁ&?ﬁ%rﬁzﬁﬁ Q?i%@&?a&%

__gﬁﬁ &@zm@ $§§§i:§§§$ @f $%§§$§§£ﬂt fﬁr &ii ﬁﬁﬁzﬁéiai &m@é@yges and

*’ﬁafai@zi& %gzggfs'vﬁﬁthﬁg'ﬁﬁé ”gﬁaﬁtracz; o E@%?@s ﬂﬁ 8 §@2 éi@m @r

"ﬁﬁusi? %&§§g  ?€ tf;: ;if <o

E. : ;“f.. ﬁﬁ?%gg szﬁﬁfwiég iﬁéiaaieé 25 3£§fm &%@Eﬁy@%g wk&% gsaé

h&gaiﬁﬁfiﬁf im z&is &gr&aa@ﬁtg 3%&13 z@ﬁgzgﬁe gii 'Eeyeas f&?f%&%ﬁi&é

%y i%@ és&@giatiﬁn ia ﬁha &egﬁziazing &Elt gs aaa@@ é@fiﬁ%é

égiiﬁig Ei

g&z%@gg ?:@@@@ﬁﬁg o

?&@ gafiigg &gze& zs es%a%%is& &ﬁ@ g£§§§§ the following
procedurs to y@ztaiﬁ to %E@Eﬁ?égg zesgeciing theis amployment with the

Board:
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A, Defimitions

1. VGrievance” shall mean a wrong belisved by am emplovee to
have besan suffered by him through unfalr or unaguliable tyeatment or
through an act or condition which is contrary to established policy ox
pracitice governing or affecting employees,

2. "Bmplovee' 1s any person sumploved by the Lincoln Park Board
of Bducation for whom the Lincolwm Park Schesl Services Asscciastion is the
approved end recognized wmajority representative pursuant to Chaprey 303,
Public Laws of 1968, |

3. Magzrieved person’ is the emploves or emplovees making a
grisvance,

4, 'Party im intersest” is the emploves or emplovess umsking =
grisvance and any other parson who might be required to take action oz
ggainst whom action wmight be faken iln ovder to resclve the grisvance.

5. Thssociation™ is the Lincolp ?agk'ggﬁﬁ§§ Sexviges Aszsociatiocn.

6. "Board of Bducation” 1s the Bosrd of Bducation of the Borough
of Lincoln Park,

B. demnsral Provisions

i. The purpose of this procedure is to sscure, at the lowest
possible level, equitable solutions to the problems which may from time to
time avise affecting the terms and conditions of emplovment of emplovees,
It iz, thevefore, agread that such procesadiangs w11l be kept a3 informal and
confidantial s5 mavy be appropriate at any level of the procadurs,

2, ﬁeghigg nerein confained shall ba comstrued as Llimiting the
right of any emplovee having a grievance to discuss the matter informally

with sny sppropriste member of the administration, and having the



Page 3

grievance adjusted without the intervention of the Agssociation, provided
the adjustment is not inconsistent with the terms of this Agreement and
that the Association has been given the opporiunity to present ite views
prioy o the time such adjustment becomes effective.

3, Since it is {mportant that grievanceshe processed as rapidiy
&8 possible, the number of days indicated at each level should be
considared as & meximum a&é.@vgfy effort should be made o szpadite the
procass. The fi§§ §§ﬁi§S Syacﬁfigé_§§y$ ﬁéwav&z§ be exteaded by mutual
aEreement ., i | |

4, In thg %?&%t & gai&v&nae ig fii&ﬁ &t such times that {ir

cannot ba gz@cggﬁaé thzoagh aii z%a s%eys in zais grisvance yzﬁceémze by
tha @aé of the sch@%i ygaz g?é if Eeit ugxaﬁaivad ﬁﬁiiz the begluning of
the §s§§swi§g sghesi yaazg Qﬁuié zesnii im irza@argbia harm Eo & party in
_iﬁtaiggﬁg zha timﬁ gimiis éaz fgztﬁ herei@ sﬁgiz be Zedacaé gﬁ thai the
g?ié?&ﬁﬁ% ;gggaéﬁz&?may %a ax&gagﬁ%é gzi@r ta aka eaé sz s%a sc%@ci year

or gs sgﬁﬁ iﬁﬁxaaft&r ag is ;raciiaab;&s

C;' Adiustment af @zie?aﬁtes -; f :f | _:'% R e
i“ ?Eié¥§§aas a&aii %ﬁ &é?agteg iﬁ ﬁ§§$%§&ﬁ¢ﬁ with the following
?x@%ﬁéugsé, m&kiﬁg uEE inigigiiy of t%ﬂ Ecwagt §$S§§§E§ Eev%igé
{@} iav&% ﬁa@ = éﬁ gﬁziﬂyﬁg wi h - g§§§¥&ﬁfﬁ shall first
§§§@§§s iz éizectiy &@é g&xs&a&i y wéth i&& a$§?a§réézs supervisory

@§§§m§§g @ii%@g &is 1

éiate sugevvigﬁzg his %Li%ééﬁg principsl,

or the Sﬁ§§fini&&§§ﬁg of ga%@@isg wiih the obiective of rasolving

the metisy iaﬁ@z@giiye The emploves sh&ié make svery ressonable
effort to sah@éai& such ﬁi&suggigﬁ within thirty davs §§$m the
occurrence of tha sct or acts or order or orders giving rise o the
grievance ov from the time he learns of such acts or ordervs whichaver

ghall be lazer.
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{b) Level Two - Step 1 -~ If a party in interest is not

satisfied with the dlsposition cf.{ﬁe‘gzieyaas& at Level One, oy if
ne decision thereon has been rendered within five {5} school davs
after presentatiom of the grievance, OF if there has been a refusal
on the §&zt af g superviscry officer to mest with the aggrieved person
and digcuss the grievance, such party imn interest may presant his
grievance or complaint in writing to the Atssocistion within five (5)
school days after the decdigion at Level One oy Len {10% zchool days
after the grisvance was presented, whichaver is sooner and shall file
a copy of such grievance Qf.cémgiaina.wit% the Secretaxy of the Board
of FEducstion, %%t%iﬁ WO {2§”ééys after receiving such grievance or
complaint from any party iﬁ interest, t&a hssociation shsll zefer it
to the supervisory afficiaé-sﬁ ?%sm the Level One grievance was
presented and g%&ii regrssaﬁt hﬁ &ggr&é?ad ?éf@ﬁ% in discussing and
aiﬁaﬁgtimg o z&gsive %&a Easig of the gzzevgﬂe@, The Wfiﬁi@ﬁ
gziev&ﬁag oF Qﬂm@gaint thsﬁ ig xafszxgé ie such supervisory efficisl
shall ba detailed and gg%?l@te in Qgez? zasgesz 20 as to permit 20

decision thereon based upon tfotal pertinent informetion,

{ey Level Two - Step ﬁf%fii a. party in interest is not
satisfisd with the éiggﬁﬁiii@a of the grievance at Level Two, Step 1,
ér if no decision Thereon has been rendered within five (5) school
days aftsy presentation pf the grievance or complaint, the grievance
or complaint may be appealaed o the next higher supervisory suthority
ip furn uatil it has been reviewed by rhe Superintsndent of Schools.

For the purposes of this provision, the seguence of appeal shall be
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from the ifmmedials supsrvisoy fo the bullding principal to the
Supgerintendent of Schools. Prior to esach appeal, the supervisor
from whose dacision the appsal is to be takes zhall be norified of
the intention to apoeal.

ALY decisions rendaved with respsct to Level Two, Step 2
grisvences ghall be randeved within ten {10} school dsvs from their
submission and shall be in writing with a full statement of the
ressons upon which such decision was based, All appeals taken from
Lavel Two gziﬁvaﬁﬁgg'ghgii.stata in fﬁii the weasons for such appeal
and shall specify in detail any disag%é@é@ag with the decision from
which tha ayg@ai'isltgian@ ALl Yevél %wg-gzﬁavaasag akell e discussad
and dealt with as infcxﬁgiiy ag gsssibia wizh & view to achieving a
mutually agze@abie zesaiatien ihexeﬁf

{d} Lev&l-?hre

a_m Ef a pazty iﬁ iﬁtegﬁsz is not satisfisd

with the ﬁi§§@si§§@ﬁ sf thé grievaﬁce by ah& Supsrintendent of Schools,
oy if no éaeigiaﬁ iﬁeze@ﬁ haa baen z@nﬁazaé within ten {10} sshool davs
aftey %abmisaisn ef zhe matter ta zh@ Sageziategﬁgnf of 3chools, she
gxiavsﬁsa oL ss&@i&ias m&y b@ appaai&é o zhe %@a@é of Bducation. There
shall be gu&ﬁitted to th& Saczesgzy of t&@ §§§zé of Bducation the come

- plste zacezés o§ &Qﬁ ﬁ&ti&t thgs faz asaumméateé along with the statement
in full of i&@ I@&@Qﬁ fet zha f@rzhaz app@gi aﬁé s specification in
detall of any éigagzaemgnt with th& Sagerintaﬁﬁ@at g decizion, The party
appesliing gha%i n@tify th& Sﬁ@grintendeﬁt gf the appeal simultanecusly
with its filing. The Secretary of the E@azé of Bducation shall promptly
notify the gregiéaﬁt of §§§ Board and the president shall determins

whather to schedule the zppesl for en executive session at the next
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f£remn the Lmedists supervisor to the building principal to ths
Suparintendent of Schools., ¥Prior o esch appeal, the supervisor
from whose decision the sppeal is to be faken shell bDe notifisd of
the intentiom to asppeal,

All decisions rendered with respect fo Level Two, Step 2
grievaences shall be rendered within ten {10) school days from their
submisgion and shall be in writing with a full statement of the
reasons upon which such decision was based. 411 appeals faken from
Level Twe grievances shall state in full the geasons for such appeal
and shall specify in detail any diszagresment with the decision from
which the appeasl iz taken., A1l Level Twoe grievances shall be dlacussed
gnd dealt with 83 informally as possible with 2 view to achieving a
matusliy agresable rvesclution thereof,

(d) Level

hzee ~ If & party in intevest is not satisfied

with the disposizion of the grisvance by the Supsrintendent of ichools,
or if no decision therson hazs been vendered within ten (10} sghool davs
gfter submission of the matter to the Superintendent of Schools, the
grievance of compilaint may be appealed to the Board of Education. Thers
shall be submitted to the Secretsry of the Board of EBducstion the com-
plete zecords of the mattey thus far accumulated along with the statemsnt
in full of the reason for the further appsal and a specification in
detsil of sny dissgreement with the Superintendent's decision. The party
appealing shall notify the Superintendent of the asppesl simultaneously
with its filing. The Secretary of the Board of Eucation shall promptly
notify the president of the Board snd the president shall determine

whethar to schedule the sppeal for sn executive session st the next
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regulaer mesting or at a special meeting, elither of such meetings o
be no longer than twe weeks aftfer the date of zappeal. The emploves
ghall choose whether or not he wishes to be present and, if the
empiloves iz in fact to be present, the president may invite the
Superintendent of Schools, the building principsl or anv othex
superviscory officer or party In intersst fo attend such sassion. The
Board of Educstion shall first review the case and shall decide
whether guch veview will be informsl or in the context of 3 formal
hearimg and shall so notify parties in interest within three (3) days
bafore the date zat for review oz &@azing; The Board of Zducation
ghell render & written decision in the matter within sizteen {18}
calendar davs of the dats of ravisw,

2. Any party in interest mav be represented at all stages of
the grievance procedure by himsslf, by an attorney a2t law or other
representative desighated by him, or, at his s@ii@ag by 8 representative
selected or approved by the Asscclation, provided, however, that where the
party in interest is a membsr of the unit of emplovees represented by-the
Azsocistion, the appearance of such vepresentative other than an asttorney
designated by him must first be anproved by the Associstion, When an
emplovee ig nof represented by the Asscciation, the Asseciation shall have
the zight to present its views st all stages of the grievance procedure
before g declsion is rendered,

3. Wo reprisals of any kind shall be taken by the Board of
Bducation or any emplovee thereof or by the Assocliation or any member or
representative thersof against any participant in the griesvance procedurs
or any emplovee by reason of such person’s participstion or non-participa-

tion f{n the grievance procedure.
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2. If en aggrvieved person or the Assoclation wishes further to
appeal respecting welter or metters specifically enconpassed in a written
agregment batwsen the Board and the Associstion, the following procedure
shall be observed:

{a% %Within five!{3) davs of zervice of the written decisicn
of the Board upon the asggyievad parson oY upon the Association, notics
in writing shall be filed with the Bosrd SBecretary that the aggrieved
serzon of the Associstion wi%heg to submit the meiter to an arblifrator
whoss dscision shall be advisory and not binding vpon any person oF
the Boazd unless previocusly agreed by the Board and the aggrieved
@@gseﬁ or the Associstion that asuch decision shall be binding,

{3y The salaction of the arbitrstor ss sfovementioned shell
be wade in sccordance with the rules and regulstions of the Haw Jersey

Public i

ioyment Relations Commission.,

{c¢) The arbitrator’s fees shall be jolntly shaved by both
paxtiss 2o the gx;av&acﬁg gnd the arbitrator shall be wi%%@ut pOWaET

to make any decision contrary to law or outside the scope of the
metter or matters submitted to him by previocusly written agreemsnt;
{d% The arbitrstor’s decislon shall be in writing snd shsll

be vandered within ten{ll} davs of the conclusion of the hesving ox

hearings conducted bv him.

ARTICLE TIX

IHSURANCE PROTECTION

Bffactive the begilnnimg of the 1569-1970 school vear, the Board shall

provide amd pay the full cost of health cere inmsurance protection for each
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emplovee only to the extent provided by the Blue Cross-Blue Shield program
for public ewployees with major medical and Rider J coverage and only when

the individual emploves elects to be covered by such g progran,

ARTICLE IV

SALARIES

A. Cafeteria Em?ioyaess f “

i. ﬁafeteria wszk@zs.shali zeceive g g&iary zgngiﬁg from $1.50 per houx
to 81,70 paz hﬁ§f§ t&g actaai xaga ier e&ah caﬁ@tegia worker to be determined
by the Bﬁagé ﬁasaé a§sﬁ th& recemmeﬁéstioﬁ of. %ha szatezia Supervisor of
siach aﬁr&ez aﬁé ﬁha Su@griﬁganéent ef 8ch90§3;|f

2. &sgistaﬁt G&ﬁesgxi& M&n&gexs shail recai?e $1.80 per hour.

3. Saf&tezia Esﬁagﬁfg 5&@2& z%ce ve $2 &%S §@r ya&z

&, €§feg$zia suﬁstitutgs, as §ez§eﬁg ﬁct fgguiazly @&@1&?&@ by t%@ Board
but hizeé Gﬁ a tam§§;§g§ %agig iﬁ fepiace an. abgenz regular cafeteris em-
pigygag shai% zs@aive $§ @ﬁ §§¥ h9u§g§' 
B. ﬁast@éi&ns shaii z&eeiv& & sai&ry Zﬁﬁgiﬁg f?am $5.000, per yesxr o
57, %@@ gax YEAET , th@ sazary uéthiﬁ tkis f%ﬁg@ @f aaeh amplovee to be de-
taxmﬁn@é by the’ B&ﬁzﬁ %&s&é §§Gﬁ the rgeﬁﬁﬁﬁﬂéﬁtiﬁﬁ @f the h%%@ Custodian
of a&th gaha@i hui%éiﬁg a@m@é ﬁy g%e B@afé gn@ ﬁh@ Superintendent of
Sehe@is ?&a h&aé ﬁggiﬁéian ef é&sﬁ gghaei bﬁiiéiﬁg owned by the Board
shall zecei@a an aééiti@ﬁai $Z§§ pﬁx yeag over #nd above his szlary g3

compausation for §§S'extrg zea§ga$i%iii;igs'gg head Custodian.

ARTICLE ¥

HOLIDAYS

4. (afeteris emplovess shall receive seven (7) psld holidays during the
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sohonl vesi o0 ¢avs when gsehool ig closed, the o maation to be pald

£0r each emploves ©2 he haged upon BN AVETRES of the hours worked by each
such smplovee during the next praceding £ull calendsy month.

8. Custodiaps shall, without reduction of salary, receive seven {n
designated holidays i the school calendat plus thres {3} sdditional

holidays peTY custodian which eye to be taken when school is met in gesslion.

ARTICLE VL

DURATION (F AGREEMENY

This sgreement shall he sffective ss of Sgptember 1, 1969 and

shall continue ino affect until August 11, 1970.

thia agresment shall not be extended orally end it is expressly
understood that 1t shall expire on the date indicated unlese it is

extended in writing.

the parties herelto have caused this Agrsemsnt

to ba signed by theirx respective presidents, attested by their respective

secretsriss, on the day and year first above written.

1,IN00LN PARK HDARD OF E

: . Argest:
Bobert Baris, fresident Williiam Juban, Secretary

§ PARK SCHOOL SERVICES ASSOCIATION

By Artesti: ‘
,Frasident Secrefary




